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FIGURES

 Almost 19 + lakh (Absent population) people 

out of country  (30 LAKH +: Labour permits) 

 752 Manpower companies

 109 destination countries

 4 lakh 50 thousand workforce annual 

produced in Nepal

 Almost 2000 + leave the country for abroad 

(1500 + for foreign employment and 400 + for 

studies)
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Causes of International Migration

 The "pull" of changing demographics and 

labour market needs in many industrialized 

countries. 

• The "push" of population, unemployment and 

crisis/conflict pressures

• Established inter-country networks based on 

family, culture and history. 
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 Demand for low-level workers in more

developed economies as the critical factor

shaping international migration.

 Globalization and liberalization: Flow of money

and people
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Top ten for 2013
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Some figures
 आ. ब. २०१२-२०१३:

 ४३४.६ अबब र कूऱ गाहबस्थ्य उत्ऩादनमा २५.७ % 

 आ ब २०१३-२०१४: ५४३.२९ अबब

As a share of GDP in 2012, the top eight remittance recipients:

1. Tajikistan (51.9%)

2. Kyrgyz Republic (31.4%) 

3. Nepal (25.7%), 

4. Moldova (24.6%) and

5. Samoa  and Lesotho (23.5%).

6. Armenia and Haiti (21 percent)

7. Liberia (20 percent) and 

8. Kosovo (17 percent).
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 Nepal is the highest in South Asia 

in GDP share to national 

economy

 Poverty reduction to 23. 8 %   

from 31 %

 Forest coverage by 40 %
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समस्या/चुनौतीहरु तथा ऩररणततहरु 
 
 ऺेत्रगत रुऩमा -जस्थतो, कृषष, ऩयबटन, उद्योग आदद 
ऺेत्रहरुमा) माग र आऩूर्त बको अवस्थथा र तदनुरुऩ ऺेत्रगत र 
समग्र रुऩमा जनशक्तत प्रऺेऩण र षवकास हुन नसतनु ।

 
 कमजोर श्रम सम्बन्ध सुधार गरी ऱगानी मैत्री एवॊ 
शाक्न्तऩूणब औद्योगगक वातावरण ससजबनामा शीघ्रता आउन 
नसतनु ।

 
 श्रम तथा रोजगार सम्बन्धी सूचनाहरुको अद्यावगधक 
असिऱेख नहुनु ।

 
 सीऩ, ऩूॉजी र प्रषवगधमा बहुसॊख्यक जनताको आवश्यक ऩहुॉच 
ऩुर् याउन नसतनु । 
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 समस्या/चुनौतीहरु तथा ऩररणततहरु 
 नयाॉ रोजगारीका अवसरहरु ससजबना हुनेगरी समग्र 
आगथबक क्रियाकऱाऩ सञ् चाऱन हुन नसतन।ु
 

 श्रमको माग र आऩूर्तब बीचमा सन्तुऱन कायम गनब 
नसतन ु।
 

 राक्रिय तथा अन्तराबक्रिय माग र प्रर्तस्थऩधाब अनसुार 
तासऱम कायबिमहरु प्रिावकारी र गुणस्थतरीय हुन 
नसतन ु।
 

 वैदेसशक रोजगारीऱाई व्यवक्स्थथत मयाबददत र सरुक्षऺत 
बनाउन प्रयास गररए ताऩर्न जदटऱता र अऩेऺा वढ्दै 
जान ु।
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समस्या/चुनौतीहरु तथा ऩररणततहरु
 वैदेसशक रोजगारीमा हुने ठगी र्नयन्त्रणमा समस्थयाहरु 
रहनु, समन्वय हुन नसतनु र स्थथानीय तहमा 
सॊस्थथागत व्यवस्थथा गनब नसक्रकनु ।
 

 गन्तव्य देशमा वैदेसशक रोजगार अनुगमनको कमी ।
 

 प्रचार प्रसार, उद्दार, राहत र ऩुनएकीकरण सम्बन्धी 
कायब प्रिावकारी रुऩमा हुन नसतनु ।
 

 षवसिन् न क्जम्मेवारी सऱदै मन्त्राऱय स्थवयॊ ऩटक ऩटक 
ऩररमाक्जबत हुॉदा ऩर्न कायब क्जम्मेवारी, षवत्तीय श्रोत र 
जनशक्ततको सन्तऱुन हुन नसतनु । 
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Challenges/problems and consequences

 High social cost: Family break ups, care deficit,

youthless and toothless villages.

 Hundi system still a means of remittance flow

 Unaccounted migrant workers in India

 Commission not accounted in total

remittance; Question of net remittance
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Challenges/problems and consequences

 Changing dynamics of international migration:

Almost 400 + students per day leaving Nepal for

aboard education

 Scarcity of labour force impeding other sectors

 Issue of free visa and minimize migration related

expenses

 Remittance economy: Not as a viable means of

development
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Challenges/problems and consequences

 Issue of getting some fixed amount of money from
the destination countries to sending countries for
the contribution made by Nepalese to their national
economy.

 Expanding training and skill to increase competitive
capacity as demand

 Capacitating and strengthening diplomatic missions
and operating new diplomatic mission at destination
countries

 Ensuring protection for undocumented worker
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Challenges/problems and consequences

 Protecting best interest of workers and rescuing workers
who are in problem

 Protection of women worker and also their basic human
rights

 Integration of Women Migrant Workers: Very less attention
has been paid to the integration of women migrant
workers in the society.

 Receiving remittance through proper channels,
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Challenges/problems and consequences

 Increasing complexity of foreign

employment turning into human

trafficking

Using remittance on productive sectors

Reducing social cost for foreign

employment
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सुधारका प्रमुख बबषय वस्थतु
 p2]Zo–! M cGt/f{li6«o >d ahf/df /f]huf/sf cj;/x?sf] klxrfg

tyf k|j4{g ug]{ .

 p2]Zo @M–k|lt:kwf{Tds Ifdtf ;lxtsf ;Lko'Qm hgzlQm ljsf; 
u/L j}b]lzs /f]huf/sf] nfe clwstd\ ug{] .

 p2]Zo # M– j}b]lzs /f]huf/sf ;du| r/0fx? Tfyf k|lqmofnfO{ 
;/n, kf/bzL{, e/kbf]{, Jojl:yt / ;'/lIft agfpg]

 p2]Zo $M–>d ahf/df dlxnf sfdbf/x?sf ;/f]sf/nfO{ ;Daf]wg
ub}{ ;du| cfk|jf;g rqmdf pgLx?sf] clwsf/ ;'lglZrt ug]{ .
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सुधारका प्रमुख बबषय वस्थतु
 p2]Zo %M–j}b]lzs /f]huf/ Joj:yfkgdf ;'zf;gsf] k|Tofe"t

ug{] 

 p2]Zo ^ M– j}b]lzs /f]huf/ Joj:yfkgdf :yfgLo, /fli6«o tyf
cGt/f{li6«o ;|f]t kl/rfng ub{} If]qut ;fem]bfl/tfsf] 
clej[l4af6 ;xsfo{tfsf] k|a4{g ug{] .

 p2]Zo & M–ljk|]if0fnfO{ dfgjLo ljsf; tyf pTkfbgd"ns
If]qdf clwsflws ?kdf kl/rfng ug{] .
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कायबिमहरु 
 g]kfnL dlxnf sfdbf/x? /x]sf n]agfgdf s"6gLlts lgof]usf] 

:yfkgf ug]{ .

 Psxhf/ eGbf a9L g]kfnL dlxnf sfdbf/ ePsf s'j]t, o"PO tyf
;fpbL c/adf dlxnf >d sNof0fsf/L clws[tsf] Joj:yf
ug]{ .

 stf/ / ;fpbL c/a ( Full fledged) tyf o'=P=O{=, s'j]t, cf]dg 
/ ax/fOg u/L ^ j6f b]zx?sf] g]kfndf s'6gLlts lgof]ux? 
:yfkgfsf] nfuL kxn ug]{ .

 /fhb"tx? / sd{rf/Lx?sf] sfo{lgb]{z (TOR) df k'g/fjnf]sg
u/L >d s"6gLlt tyf >ldsx?sf] clwsf/sf] ljifonfO{ ;dfj]z
ug]{ .
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 lgof]usf] x6nfOg km\ofS; d]l;g, /]sl8{ pks/0f ;lxtsf
cfjZos pks/0fx?4f/f ;jlns/0f ug]{ .

 k//fi6« dfldnf cWoog k|lti7fg, g]kfn k|zf;lgs k|lzIf0f
k|lti7fg, :yflgo lasf; k|lzIf0f k|lti7fg, /fli6o GofoLs
k|lti7fg, /fh:j k|zf;g tflnd s]Gb|, Gofo k|zf;g tflnd
s]Gb|, k|x/L k|lzIf0f k|lti7fg, z}lIfs hgzlQm ljsf; s]Gb|
nufotsf cGo tflnd k|bfos lgsfox?sf] kf7\oqmddf
;'/lIft a}b]lzs /f]huf/ >d s"6gLlt tyf lbuf] ljsf;
ljifonfO{ ;dfj]z ug]{ / s'6gLlts sd{rf/L tyf >d ;Da4
sd{rf/Lsf] tflnd tyf Ifdtf ljsf; ug]{
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 sfg"g, n}+lus, cg'udg / d'Nof+sg, k|lzIf0f, /f]huf/,
n]vf nufotdf af]8{sf] cfkm\g} hgzlQm /fvg], Ifdtf
a[l4 of]hgf, Retention gLlt÷of]hgf cflb ;d]6]/
lj:t[t ;+u7g tyf Joj:yfkg ;e]{If0f u/L sfof{Gjogdf
Nofpg] .

 a}b]lzs /f]huf/ k|j4{g af]8{df cfjZos pks/0fsf ;fy
l;wf x6nfOg ;lxt Ps lglb{i6 p4f/s]G› -Committed
Focal Center) sf] Joj:yf ug]{ .
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 j}b]lzs /f]huf/df !),))) eGbf a9L g]kfnL sfdbf/ uPsf
uGtJo d'n'sx?df -dn]l;of, ;fpbL c/a, s'j]t,
n]jgfg, cf]dg, hf]8{g, Oh/fon, hfkfg_ >d ;Demf}tf ug]{ .

 j}b]lzs /f]huf/af6 kms]{sf sfdbf/x?nfO{ nlIft u/L
k'gPsLs/0f sfo{qmd th'{df u/L sfof{Gjog ug]{

 j}b]lzs /f]huf/df xfl;n u/]sf ;Lk k|of]u ug{ ;f]xL ;Lkdf
cfwfl/t s[lif, ko{6g nufotsf ljljw pBddf ljQLo
nufgLsf] Joj:yf ldnfpg],
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 j}b]lzs /f]huf/df k|fKt ;Lk pkof]u ug{ cfjZos
pks/0f tyf k|fljlws ;fdu|L cfoftdf ljz]if 5'6sf]
Joj:yf ldnfO{g],

 j}b]lzs /f]huf/af6 kms]{sf sfdbf/x?sf] ;Lksf]
;b'kof]u ug{ k|lzIfs k|lzIf0f nufotsf sfo{qmddf
;+nUg u/fO{ ;|f]t JolQmsf] ?kdf kl/rfng ug]{
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 cfsif{s tyf ;'/lIft >d ahf/sf] vf]hL / k|j4{g ug]{
qmddf Diaspora, u}=;=;, g]kfnL lgof]ux? tyf
lghLIf]qsf] e"ldsfnfO{ k|efjsf/L agfOg]5 .

 /f]huf/Lsf nflu ef/t uPsf / hfg] g]kfnLx?sf]
;'/lIft, dof{lbt / pT;fxk|b /f]huf/Ldf u'0ffTds
lgodgsf nflu Ps ;du| cWoog ug]{

 o'/f]lkog d'n's O6nL, kf]r'{un, hd{gL,;fOk|; nufot
cGo /f]huf/sf] d'n'ssf] >d ahf/sf] dfusf] k|a[[ltsf]
cWoog u/L cfjZos ;Lk tyf 1fgsf] klxrfg ug]{,
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 lhNnfl:yt ;/f]sf/jfnf ;/sf/L lgsfosf kbflwsf/Lx?,
lghL If]q, hgk|ltlglw, kqsf/ / gful/s ;dfhsf
k|ltlglwx?nfO{ ;'/lIft cfk|jf;gsf nflu cfk|jf;g
rqmsf ;a} r/0fx?df hfgsf/L k|jfx ug]{

 j}b]lzs /f]huf/sf] cfly{s tyf ;fdflhs nfut /
hf]lvdaf/] cWoog cg';Gwfg ug]{
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 kfl/jfl/s ljv08g / hf]lvd Go"gLs/0fsf nflu ;r]tgfd"ns tyf On
arrival kfl/jfl/s k'g/\ldng ;DaGwL
dgf]k/fdz{ sfo{qmd ;~rfng ug]{

 जिल्ऱा अस्ऩताऱहरु र श्रम कायााऱयहरुऱे मनोऩरामर्ा सेवा उऩऱब्ध गराउने,

 ;+l3o dfldnf tyf :yfgLo ljsf; dGqfnosf] ;xsfo{df j}b]lzs
/f]huf/sf sf/0f dlxnf, afnaflnsf / j[4 j[4fx?dfly kg]{;fdflhs
;'/Iff ;DaGwL hf]lvd
-care-deficit) Go"gLs/0f ;DaGwL cWoog cg';Gwfg ug]{ र सामाजिक
सुरऺाको सन्द्िाऱमा ल्याउने

 :yfgLo lgsfosf] ;xeflutfd"ns of]hgf k|lqmofdf ;'/lIft cfk|jf;g
;DaGwL ljifonfO{ cfa4 ug]{,

db thapa 25



 ;fdflhs pQ/bfoLTj ;DaGwL sfo{qmd ;~rfng ug]{
;+:yfnfO{ k|f]T;fxg ug]{

 a}b]lzs /f]huf/ ;DaGwL k'/:sf/sf] Ps k|d'v cfwf/sf]
?kdf o;nfO{ lng] .

 j}b]lzs /f]huf/ ;DaGwL sfdsf] l;nl;nfdf ljleGg
b]zsf h]nx?df /x]sf g]kfnLx?nfO{ :jb]zsf h]ndf
af+sL ;hfo sf6\g] u/L :yfgfGt/0fsf nflu ;+emf}tf
ul/g] .
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 a9L sfdbf/x? hfg] uGtJo /fi6«x?;u låkIfLo >d
;Demf}tfx?df 3/]n' sfdbf/x?sf] ;'/Iffsf nflu 5'6} ljz]if
;]jf ;Demf}tf (Special Service Agreement) ug]{

 ;fpbL c/j nufot cGo d'n'sx?df cn]va4÷cK7\of/f]df
k/]sf dlxnf sfdbf/x?sf] ;'/Iff, p4f/ tyf ljz]if ;'ljwfsf]
;DaGwdf ;Da4 kIfx? ;dfj]z ePsf] Ps sfo{bn u7g u/L
# dlxgf leqdf ;'emfj lng
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 cfly{s tyf ;fdflhs k'gPsLs/0fsf nflu
k'gPsLs/0fsf sfo{qmd sfof{Gjog sfo{ljlw th'{df u/L
sfof{Gjog ug

 /fHosf] k'gM;+/rgfsf cfwf/df x'g] ef}uf]lns If]qx?df
j}b]lzs /f]huf/ ljefu, j}b]lzs /f]huf/ k|j4{g af]8{ /
j}b]lzs /f]huf/ GofofwLs/0fnfO{ ljs]lGb|t ug]{ .

 :yfgLo lgsfo kl/rfng ;DaGwL d"n lgb]{lzsf -
Blended Guidelines - df ;'/lIft j}b]lzs /f]huf/
;DaGwL ljifo ;dfj]z u/L sfof{Gjog ug]{ .
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 j}b]lzs /f]huf/ GofofwLs/0fsf] ;+:yfut Ifdtf dfkg u/L 
;fwg ;|f]t / Ifdtf tyf bIftf clej[l4sf nflu # jif]{ 
sfo{qmd th'{df u/L sfof{Gjog ug]{ .

 cGt/f{li6«o >d ;+u7g, cfk|jf;g ;DaGwL cGt/f{li6«o ;+3–
;+u7g, o'Pg j'dg nufotsf ;+o'Qm /fi6« ;+3Lo lgsfox?
tyf cGo ax'kIfLo ;+:yfx?;u ePsf dxf;lGwx?sf
dfkb08x?sf cfwf/df dfgj a]rljvg, ljz]if u/L dlxnf
a]rljvg lgoGq0f ug]{ kl/k"/s pkn]v–@))) sf] sfo{qmd
;~rfng ug]{ .
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 do{flbt, ;'/lIft / a9L nfe x'g] a}b]lzs /f]huf/ tyf
cfk|jf;sf nflu tYo, ghL/ / ;"rgfdf cfwfl/t gLlt, 
lgod, of]hgf, sfo{qmd / cfof]hgf lgdf{0f ug{] kl/kf6L 
a;flng]

 cfsif{s nufgLsf If]qx? tyf /fli6«o k|fyldstfsf
cfof]hgfx?df j}b]lzs /f]huf/df /x]sf g]kfnLx?n] z]o/ 
nufgL ug{ kfpg] u/L ljz]if Joj:yf ul/g]
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 Sending ambassadors with relevant
knowledge and experience of labour and
foreign employment to destination countries.
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 g]kfn ;g\ @)@@ ;Dddf cltsd ljsl;t /fi6«af6
ljsf;f]Gd'v b]zdf kbfk{0f ug]{ p2]Zo adf]lhd s[lif,
cy{, dlxnf tyf afnaflnsf, phf{, ul/jL lgjf/0f tyf
;xsf/L, :jf:Yo cflb h:tf If]qx? ;d]tnfO{ ;d]6L
ax'If]q kx'Fr ;lxtsf] s'n ufx{:Yo pTkfbgdf ljk|]if0fsf]
s:tf] e"ldsf x'g] ;lxtsf] Ps /fli6«o ljk|]if0f gLlt
lgdf{0f ul/g]
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 /fhb"tx? / sd{rf/Lx?sf] sfo{lgb]{zdf cfly{s 
s"6gLlts tyf >ldsx?sf] clwsf/sf] ljifo ;dfj]z 
ug]{ 

 Ensuring the compliance of fundamental

conventions of forced labour and

abolition of forced labour in destination

countries with the help of ILO and ITUC.
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धन्यवाद
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