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FIGURES

* Almost |9 + lakh (Absent population) people
out of country (30 LAKH +: Labour permits)

e /52 Manpower companies
e |09 destination countries

e 4 |akh 50 thousand workforce annual
produced in Nepal

e Almost 2000 + leave the country for abroad
(1500 + for foreign employment and 400 + for
studies)



Causes of International Migration

* The "pull" of changing demographics and
labour market needs in many industrialized
countries.

* The "push” of population, unemployment and
crisis/conflict pressures

* Established inter-country networks based on
family, culture and history.



e Demand for low-level workers in more
developed economies as the critical factor
shaping international migration.

* Globalization and liberalization: Flow of money
and people



Top ten for 2013

Top 10 Remittance Recelving Countries in the Developing World

India 70.0 billion
China 60.0 billion
Philippines 25.4 billion
Mexico 22.2 billion
Nigeria 21.0 billion
Egypt 17.5 billion
Pakistan 14.6 billion
Bangladesh 13.8 billion
Vietnam 11.0 billion
Ukraine 9.6 billion

Source: World Bank (estimated), 2013



Some figures
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As a share of GDP in 2012, the top eight remittance recipients:
Tajikistan (51.9%)

Kyrgyz Republic (31.4%)

Nepal (25.7%),

Moldova (24.6%) and

Samoa and Lesotho (23.5%).

Armenia and Haiti (21 percent)

Liberia (20 percent) and

Kosovo (17 percent).
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v Nepal is the highest in South Asia
in GDP share to national
economy

v" Poverty reduction to 23.8 %
from 31 %

v" Forest coverage by 40 %
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Challenges/problems and consequences

e High social cost: Family break ups, care deficit,
youthless and toothless villages.

e Hundi system still a means of remittance flow
* Unaccounted migrant workers in India

e Commission not accounted in total
remittance; Question of net remittance



Challenges/problems and consequences

* Changing dynamics of international migration:
Almost 400 + students per day leaving Nepal for
aboard education

e Scarcity of labour force impeding other sectors

* |ssue of free visa and minimize migration related
expenses

* Remittance economy: Not as a viable means of
development



Challenges/problems and consequences

* |ssue of getting some fixed amount of money from
the destination countries to sending countries for
the contribution made by Nepalese to their national
economy.

e Expanding training and skill to increase competitive
capacity as demand

e Capacitating and strengthening diplomatic missions
and operating new diplomatic mission at destination
countries

e Ensuring protection for undocumented worker



Challenges/problems and consequences

Protecting best interest of workers and rescuing workers
who are in problem

Protection of women worker and also their basic human
rights

Integration of Women Migrant Workers: Very less attention
has been paid to the integration of women migrant
workers in the society.

Receiving remittance through proper channels,



Challenges/problems and consequences

* Increasing  complexity of foreign
employment  turning into  human
trafficking

» Using remittance on productive sectors

* Reducing social cost for foreign
employment
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* Sending ambassadors with relevant
knowledge and experience of labour and
foreign employment to destination countries.
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e Ensuring the compliance of fundamental
conventions of forced labour and
abolition of forced labour in destination
countries with the help of ILO and ITUC.






