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HIpIT. ...
A. What is Government ?

" ST AH O BT, ABR bl U3l AT 81, AT bl FM&A &I, S
ST Il (= FrET 97 99 TR |

STl HTUEE T Tsiee a7 Gl a7 TRl TTHAT AXHR Tehl g |

Tk ATHT TRl TATIAATHT IIHE 2l |

PR, T T A FIIT FATAA ITHRT AT TATIAT g AT h
T3l IR I &l |

T (HIfdese! (MR T4 ¥ HA=IT T T3dT JATAH (means) ¥
I (mechanism) 919 1 IXHN |

A IO 9, W] T, 9T TRl T IAGHT THATS FIH]
LT AlerT T HRATaiddl GANT TR SUSd T [Hhedl TTHT WWhl g+,
SECIEE




I{PhX T AFA (Government and governance)
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TP T AT (Government and governance)...

B. What is Governance?
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MY (Governance)
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Role of the actors of governance

RIEEIGERE 2. TSIl &7 (tends to be better at):

Al €A (policy v i FATEwH! IHTeA (performing
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Role of the actors of governance

3. Ak THTST: (Third sector)
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EAHT ATTRIA TETES:
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Governance can be conceptualized at
two ‘orders’
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IIBIRBT b Pl AHA?

» grerrehl A (For security)

" grigert A (For promoting prosperity—Growth)

" gHATR! A (For equity)




Functions and dimensions of governance

A. Functions of Governance:
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Functions and dimensions of
governance .....

B. Dimensions:
9. TeHitae (Political)-
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Functions and dimensions of governance ...

3. s (Economic)-
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Functions and dimensions of governance ...

®. IA:
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Issues and challenges of governance in
present context

" IS QAREATR dhqul Faedrad (Logical end) &4
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Issues and challenges.....
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Accountable Transparent
IARNIA

Responsive Participatory
ATERET Good S

Consensus Oriented Governance Rule of law
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Effective and Efficient Equitable and Inclusive
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QETEHT e (beauty) :

B [ qGT=THT AT (Principle based)

" HeJHI ATATA (Value oriented)

" 9Tk beaid (Citizen centric)
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How Is our governance ?
(Comparison)

Indicaters Nepal Other Remarks
countries

HDI ( 2015) .558 .558 Srilanka
GDP $ 66 billion $231. billion  Srilanka
Trust in national government 47 %,; 74 % Srilanka
Confidence in judicial system 58 % 77 % Srilanka
Life satisfaction index ( 0-10) : 4.8 /.6 Norway
Below Poverty line ( 2005-14): 25.2 10.5 Thailand
GNI Per-capita ( 2015) $ 2337 $10789 Sri Lanka




f9d el YMHAE HATIAHT ATATHES
1996—-2015,

Voice and
Accountability

Political Stability and
Absence of
violence/Terrorism

Government
Effectiveness

Regulatory Quality
Rule of Law

Control of Corruption




T R09% T R09% AT T HABeoh &




Pl SUAEI:

Economic Growth

6.9 %

\10]€;

Grossly Achieved

LDC Graduations

= GNI per capita

= Human Assets Index (HAI)

= Economic Vulnerability Index (EVI)

Hope to achieve

Forestry

Community Forest

Community Infrastructure

= Suspension
Bridges 7000

Rural Road
Network 55,000
km

Election

On the process
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JTHART ThITAT T STLRIAT FAT@ATHl A< e (trade-offs) THUH! STET S,
gTHT deebtferd (Short term) |T &l &v1d (Focus) WA |

ST FoelTAHhes ¥ ANREes dl= [daTdehl HHI &, AT &1 Actors FIT BIAl ik
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Fel GHTaes

" SIS GARHAT AT fa,

» HifeAe “STHAT” ®1 ATaTSt G T I dTfex A3 | Fdd “Toivd” HHAT
Hiite (principle) ARTREHT [ETHT |=AT T JUMAl HTe[d A1 U |

" TR favg A9aer (indirect approach) T9T & YiaRIETcHS SASTE Tl T
TuITaer (military approach to tackling enemies) @e¥ = 1 |

" erH TR (center of excellence) & IRT Adca fad T T&ehT

champions @& Jad+ 7 |

» 47 f9eTE (Best practice) & febe &R T STRITARIT I3, &THT TIReTHT
SYIh ¥ FaElke (Best fit) Hrat=aar Ifas e fa |

" ATl HTETS ¥ FALGIQATR Fag T |

» Fifq FATSIET “IHT AMA” AAHT AT AT AT g1 AT T I8 |

" REHRIIAH! faeare aersa MR Rag=rsy fefaae a9 Farw=areig
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Role of civil servants in ensuring good
governance

B TR hIUET:
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TSI (TR AeTs THATET (FATROTHT TEdET) T |

v
v
v
v
v
v
v
v
v




daldik




Role of civil servants in ensuring good
governance in present context
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Role of civil servants in ensuring good
governance ....

" 9T JATE:
V' IrESiie FaThT AT ST 99TE,
v’ gfafaer TR,
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v Afae e FrEawTE,
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V' T JEHT AN S A h eIl AIETHETE ATaS] ISIST T ~ATdh
ART ¥ EAHTATN THEH TATS |
B ST IXIUT T gra STaeqTa:
v St G, g H, IH-H ol Fiafdtac T aEdT,
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Role of civil servants in ensuring good
governance ....

» FEfgeRarET gikaaq (Mind set change):
v Centralized, unitary system of governance to federal
system,
v Controlled to devolution,
v' Compartmental (Ministerial Horizon) to Holistic approach,

" FHTE T GRRISAT THaTdl:
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v IEHIAT Ahd eI,
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